
 i 

TABLE OF CONTENTS 

 

AKNOWLEDGEMENTS  v 

ABSTRACT vi  

ZUSAMMENFASSUNG  vii 

 

1. INTRODUCTION  1 

 

2. THEORY  6 

2.1. Conceptual Framework  6 

2.1.1. On the Role of Personal Goals in Development  8 

2.1.2. Contextual Factors and their Impact on the Content of Personal Goals in 

Middle Adulthood  11 

2.1.3. On the Relationship between Work and Family in Middle Adulthood 14 

2.1.4. Relations between Work- and Family-Related Goals at the Individual Level 17 

2.2. Interpersonal Contributions to the Pursuit of Work- and Family-Related Goals  20 

2.2.1. Factors within the Partnership 21 

2.2.1.1. Relations among the Goals of both Partners 22 

2.2.1.1.1. Negative Interpersonal Goal Relations  22 

2.2.1.1.2. Positive Interpersonal Goal Relations 24 

2.2.1.1.3. Independence of Personal Goals 25 

2.2.1.2. Antecedents of Positive and Negative Interpersonal Goal Relations  26 

2.2.2. Grandparental Support in the Form of Childcare 27 

2.2.3. Excursus: Investigating Mutual Influences in Social Relationships: The 

Actor-Partner-Interdependence Model 30 

2.3.  Possible Consequences of Differences in Interpersonal Contributions to the Pursuit 

of Work- and Family-Related Goals in Employed Parents  32 

2.3.1. Micro Analytic Level: Patterns of Developmental Success as Indicated by 

Behavioral, Experiential, and Physiological Indicators 33 

2.3.1.1. Behavioral Indicators 34 

2.3.1.2. Experiential Indicators 38 

2.3.1.3. Physiological Indicators 39 

2.3.2. Macro Analytic Level: Patterns of Developmental Success as Indicated by 

Behavioral and Experiential Indicators 42 



 ii 

2.3.2.1. Behavioral Indicators 43 

2.3.2.2. Experiential Indicators 44 

2.4. Summary and Working Model 44 

 

3. RESEARCH QUESTIONS AND HYPOTHESES 48 

3.1. How are Time-Related Characteristics of each Partner’s Work and Family Goals 

Linked with Conflict and Convergence in Interpersonal Goal Relations?  49 

3.2. Are Differences in the Quality of Interpersonal Goal Relations Associated with 

Everyday Goal Pursuit and Goal Progress? 50 

3.3. Does Access to Grandparental Childcare Facilitate the Combination of Work and 

Family Goals in Employed Parents? 52 

3.4. Is the Engagement in Goal Pursuit and Goal Progress Associated with High Levels 

of both Subjective as well as Physiological Well-Being? 53 

3.6. Summary 54 

 

4. METHOD 57 

4.1. Sample 58 

4.1.1. Recruitment  58 

4.1.2. Participants 58 

4.1.3. Sample Selectivity 60 

4.2. First Measurement Contact 61 

4.2.1.  Procedure 61 

4.2.2. Measures 62 

4.2.2.1. Personal Goals  62 

4.2.2.2. Interpersonal Goal Relations  63 

4.2.2.3. Antecedents of the Quality of Interpersonal Goal Re lations  67 

4.2.2.4. Grandparental Involvement in Childcare 68 

4.2.2.5. Subjective Well-Being 68 

4.3. Second Measurement Contact 69 

4.3.1. Procedure 69 

4.3.2. Measures 70 

4.3.2.1. Morning Questionnaire 70 

4.3.2.2. Day Questionnaire 71 

4.3.2.3. Scale Aggregation 71 



 iii 

4.3.3. Reactivity 72 

4.4. Third Measurement Contact 74 

4.4.1. Procedure 74 

4.4.2. Measures 74 

4.4.2.1. Subjective Well-Being 75 

4.4.2.2. Goal Progress 75 

4.4.2.3. Goal-Specific Satisfaction 75 

4.5. Advantages and Caveats of Assessments via Internet 76 

4.6. Data Analytic Strategies 76 

 

5. RESULTS 79 

5.1. Gender Differences in the Content of Personal Goals, Time-Related Goal 

Characteristics and Perceptions of Interpersonal Goal Conflict and Convergence 79 

5.2. Time-Related Goal Characteristics and the Quality of Interpersonal Goal Relations  82 

5.2.1. Comparing the Relationship between Goal Characteristics and Interpersonal 

Goal Conflict Ratings  in Husbands and Wives 85 

5.3. Micro-Analytic Processes in Daily Life: Effects of the Quality of Interpersonal Goal 

Relations and Access to Grandparental Childcare on Everyday Goal Pursuit and 

how it is Associated with Subjective Mood and Physiological Arousal 87 

5.3.1. Interpersonal Goal Relations and Goal Pursuit in Daily Life 87 

5.3.2. Interpersonal Goal Relations and Variability in Goal Pursuit  91 

5.3.3. Comparisons of the Relationship between Interpersonal Goal Relations and 

Goal Pursuit in Husbands and Wives 93 

5.3.4. Access to Grandparental Childcare and Daily Goal Pursuit 95 

5.3.5. Relationship between Daily Goal Pursuit and Affect as well as Cortisol 98 

5.4. Macro-Analytic Processes: Effects of the Quality of Interpersonal Goal Relations 

and Overall Goal Progress and How it Relates to Different Indicators of Well-Being 101 

5.4.1. Interpersonal Goal Relations and Progress on Personal Goals  101 

5.4.1.1. Gender Differences in the Relationship between Interpersonal Goal 

Relations and Progress on Work and Family Goals 104 

5.4.2. Overall Goal Progress and Well-Being 106 

5.5. Follow-Up Analyses 108 

5.6. Summary of Results 115 

 



 iv 

6. DISCUSSION 117 

6.1. The Quality of Interpersonal Goal Relations Questionnaire 119 

6.2. Antecedents and Consequences of the Quality of Interpersonal Goal Relations  120 

6.2.1. Individual Goal Characteristics and their Relationship with Conflict and 

Convergence in Interpersonal Goal Relations  120 

6.2.2. Conflict and Convergence in Interpersonal Goal Relations and Individual 

Goal Pursuit  122 

6.2.2.1. Interpersonal Goal Convergence: Everyday Goal Pursuit and Long-Term 

Goal Progress 123 

6.2.2.2. Interpersonal Goal Conflict: Everyday Goal Pursuit and Long-Term Goal 

Progress 125 

6.2.3. On the Buffering Effect of Access to Grandparental Childcare 131 

6.2.4. The Relationship between Goal Pursuit and Goal Progress and Subjective as 

well as Bodily Indicators of Well-Being 133 

6.3. Gender Differences 136 

6.4. Limitations  139 

6.5. Outlook 142 

 

7. REFERENCES 145 

 

8. APPENDICES 165 

8.1. Appendix A: Additional Information on the Instruments  166 

8.2. Appendix B: Additional Analyses Using Aggregates and Modeling Error Structures  172 

8.3. Appendix C: Additional Analyses on the Consequences of Interpersonal Conflict 

and Convergence Based on Correct Reports of Partner’s Goals 180 

8.4. Appendix D: Additional Analyses on the Consequences of Interpersonal Goal 

Conflict: Predicting Actor’s Goal Pursuit by Partner’s Goal Pursuit  181 

 

9. LIST OF FIGURES AND TABLES 186 


